Things Don’t Have
to Be Perfect for
You to Be Content

Cy Wakeman

New York Times Bestselling Author
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Video Link - British e

s://www.youtube.com/watch?v=w2XEkcMémc8&t=37s



https://www.youtube.com/watch?v=w2XEkcM6mc8&t=37s

A simple shift in thinking can change
everything you believe about your own
happiness. By the time we become
adults, most of us have joined the
religion of suffering, which preaches
that unless circumstances are
controlled, life will be a mess. We
compare ourselves to others and
speculate about an impossible-to-know <> \ ; 7 §
future, holding out hope for an

improved life through getting ahead, ‘ \ ‘ | / / ¢+
fulfilling passion, or finding true love.
But the idea that happiness comes from

putting effort toward altering one’s
circumstances is harmful and backward.

What if we instead learned to understand
that circumstances can rarely be controlled,
and that life is, and always will be, messy?
How do you think this would affect you life
both personally and professionally?
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Resiliency is a key factor in
developing accountability. Resilience
is the ability to stay the course. Even
if you're all in on a project, no
matter what, you're going to run
into some uncharted territory.
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How do we develop more resilience?
How do you make yourself a more
resilient person?
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What'’s the difference between venting
and sharing a feeling? What’s a good
strategy the next time someone

?
Have you ever heard the phrase: comes to you to vent:

venting is healthy, it's good to get it all
out there? Wrong. Venting diminishes
happiness and leads to chaos in the
workplace.
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Accountability is the most talked about,
yet most misunderstood concept in
leadership today. This is alarming
because one's happiness is actually
correlated to the amount of
accountability that they take for their
circumstances.

How would you describe personal
accountability and how do you
hold someone accountable? How
can/do we coach for
accountability?
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How do we integrate this practice into
our daily lives? How can we integrate this

Identifying what you are grateful for can into our workplace cultures?

help you walk with more positivity and
really change your view of the world.
What you pay attention to will directly
impact the quality of your experiences.
Start by really sitting with what you are
grateful for. Rather than just writing it
down, really spend some time with it

and appreciate it. . \‘ : ! / 4
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